Estonian Education, Culture, Youth and Civil Society policies

Education policy in Estonia 
Estonian educational system consists of pre-school education, basic education, general secondary education, vocational education and higher education. Basic education is the compulsory educational minimum which is provided by basic schools (grades 1-9). Children reaching the age of seven have to attend school. On completion of basic education, studies may be continued in an upper-secondary general school (grades 10-12) or in a vocational institution. Vocational education is offered by upper-secondary vocational school and post-secondary professional school. Post-secondary professional school gives a vocational higher education. Higher education is divided into two parallel sectors, applied higher education (diploma studies) and the academic higher education (bachelor’s, master's and doctorate studies). 

Culture policy in Estonia 
The national cultural policy is based on the constitutional aim of ensuring the preservation of the Estonian nation, language, and culture in perpetuity. The national culture policy views this aim as the harmony between the preservation and continuation of culture on the one hand, and the innovativeness and openness of culture, on the other hand.
The objective of the cultural policy is to form a society that values creativity by maintaining and improving the national identity of Estonia, researching, storing, and transferring cultural memory, and creating favorable conditions for the development of a vital, open, and versatile cultural space and for participating in culture.

Youth policy in Estonia 
The main activity areas of youth policy include youth work, social, employment, health, cultural, family and crime prevention policy. In addition to the education, research and language policy. Estonian youth policy objectives are following:
· young people have more choices to open their creative and development potential;
· youth has a lower risk to be marginalised;
· the participation of young people in decison-making processes is more supported;
· youth affairs function more efficiently.
· the share of youth at the age of 18–24 who have basic education or even lower level of education and who do not continue studies;
· unemployment rate of youth in the age group of 15–24.
The following principles of the previous strategy serve as a basis upon implementation of the Youth Field Development Plan for 2014-2020:
· Addressing youth as a whole. In order to implement really efficient activities to achieve any objective or solve any problem concerning young people, it is necessary to observe young people’s living in its entity as well as factors affecting it and not to stay within the limits of an area of administration of the institutions or fields;
· involvement of youth as means to ensure good quality and impact of the planned measures;
· achievement of the common impact or the pursuit to the greater common impact through the use of different fields and knowledge.

Civil Society policy in Estonia
The current legislative environment for nonprofit organizations in Estonia is favourable, organizational capacity and financial viability are on the rise, advocacy and lobbying skills are noteworthy. We have already seen a number of occasions in which nonprofit organizations have had a profound impact on the politics and general development of Estonia.
At this stage, however, many organizations are still struggling to plant their feet firmly on the ground. Organizations currently offer a wide range of services in such popular fields as health care, education, accommodation, schooling, counselling and environmental protection, as well as in less common fields such as economic development, administrative and supporting services, etc.
Nonprofits have mastered different skills in order to survive. The skill to adapt to new conditions, which could mean turning to project-based funding or providing services, has proven to be a critical survival skill. Organizations rely on a diverse range of income sources: direct support from the state and local governments, grants from foundations, programs of the EU, membership fees, fees for services, volunteer work – all are currently being utilized by Estonian organizations.
Participation in policy-making
Participation in the political process is most common among larger organizations. Most draft laws are forwarded to nonprofits for comments, but frequently with a very short notice to respond. In some cases, nonprofits have impacted the law-making process in public. They have organized public seminars and forums, analyzed the impact of drafts on popular opinion, challenged political parties, provided reports and expert opinions, etc. “Participation” was a common theme in 2004, with the State Chancellery developing the concept of the Good Practice of Participation together with and among civil servants and nonprofits.
To enhance social dialogue and participation in the political decision-making processes of the society, the network and Forum of country-wide nonprofits, trade unions, organizations of entrepreneurs, rural organizations, universities and political parties was established, in order to find out common priorities for the Estonian society and common solutions to social problems. There are representatives of 58 organizations involved in the network of social dialogue. The first Social Agreement was signed on October 20, 2003.
Funding
Estonian organizations are funded from a variety of sources: membership dues, public sector appropriations, grants, project grants (financed by local and international foundations), payments for products and services, and donations from private persons and businesses. Indirect assistance comes in the form of tax allowances and in-kind contributions. Another important resource for the associations is the contribution of time and energy by members and volunteers.
The private sector has also been actively involved in supporting NGOs, notably through the work of the Charities Foundation – an initiative mediating professional entrepreneurial support to nonprofits. One of the goals of the EKAK activity plan was to establish transparent funding mechanisms to support civil society organizations with state funds. Currently a consultant is working with nonprofits, ministries and political parties to design these guidelines. Local support for NGOs is relatively good (though varies by region) as local governments increasingly recognize the work of NGOs, and issue contracts for services. In addition, local community foundations have been established in three regions in Estonia.
Volunteerism
Volunteers are utilized by a lot of organizations. However, the status of volunteers and the actual content of the term still need to be clarified. To successfully involve volunteers, organizations need respective legal framework. Some nonprofits are working to increase the capacity of organizations to involve and manage volunteers as well as reward them, but broader national vision, action plan and resources are needed to really enhance volunteering. Tartu Volunteer Center is working on this topic and an EKAK joint committee will submit proposals to the government.
Philanthropy
As the civil society matures, there are many promising signs in local philanthropy developments. Community foundations have survived the early years. Corporations have become more ‘strategic’ in planning their community investments, both financial and non-financial. High net individuals are becoming more active, and there is considerable interest in some of the newer trends in philanthropy, e.g. venture philanthropy.
Governance
Legitimacy and accountability of the nonprofit sector is vital to Estonian organizations. In addition to conferences, discussions and workshops dedicated to the topic, Estonian organizations have adopted a Code of Ethics. It deals with issues like democratic governance and management, civic courage and care, sustainable and responsible utilization of assets and resources, accountability and reporting, openness and transparency, independence and avoiding conflict of interest, keeping to one’s word, respecting the ownership of ideas, and tolerance.





Resources:
Short overview Government of Estonia: https://www.valitsus.ee/en/education-and-science-policy
Estonian Ministry of Education and Research https://www.hm.ee/sites/default/files/education-policy-outlook-country-profile-estonia.pdf
The general principles of the cultural policy up to 2020: http://www.kul.ee/sites/kulminn/files/culture2020_eng.pdf 
Ministry of Education and Resrarch: https://www.hm.ee/en/activities/youth/youth-policy
Network of Estonian Nonprofit Organizations http://heakodanik.ee/en/estonian-civil-society/
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